When the World Becomes Unstable
ldentity Disintegration, wellbeing
and the power of Paradox Mindset

A two-study field investigation linking war-related displacement and polarization
to identity disintegration and how paradox mindset buffers its effect on wellbeing
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THEORETICAL FRAMEWORK
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PARADOX MINDSET Moderasfed mediation- PROCESS Maodel! 14 (Hayses & Rockwood, 2020)
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H2 Identity disintegration — lower wellbeing

WELLBEING
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¢ including autonomy, personal wellbeing link
grm_l'..-'th, ?:rurpc-se in}flifg: and J gtﬁgﬁrpegﬂjrgid;;:gnsrdset can be cultivated through
r environmental mastery (Ryff, 1383) H4 Paradox mindset moderates the full indirect path

NATURAL FIELD STUDY
1 N =165 - lIsrael 2023—-2025 - Displaced vs. non-displaced people

War-Related Displacement

METHOD HYPOTHESES TESTED MODERATION RESULT

High paradox rmindset fully buffers the negative effect or

COnline panel (Midgam) during 2023—2025-armed conflict. ) : = ! ‘
identity disintegration on wellbeing

48% Iinternally displaced, 69.9% Israel-Gaza border,
30. 4% Israel-Lebanon border.
Avg. 175 days displaced.
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LONGITUDINAL FIELD EXPERIMENT
N =102 - 3time points (T1 — T2 — T3) - structured dialogue

Polarization context

ME THOD INTERVENTION DESIGN MODERATION RESULT
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ethnic identities- two facilitators with opposing views e Two facilitators with opposing views trained in paradox
mindset workshop; validated opposing perspectives 4.20
Data collected at 3 points in time: simultaneously
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(decreasing over time)



